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Thank you, Mr. Chairman, and congratulations on assuming the leadership of the Fifth

Committee. The United States is confident we will have a successful session under your

leadership. Before addressing some of the most important issues in this session, we

would like to extend a warm "welcome back" to all of our colleagues.

Mr. Chairman,

The UN cannot do its critical work without the dedication of its staff around the world.

Therefore, the United States considers the issues discussed during this session--a

"Human Resources year"--to be some of the most critical to the success of the

organization, and we look forward to working with all delegations on these issues in

the months ahead. While we will address these issues in more depth at the opening of

the Human Resources agenda item, please allow me to make three observations for

now. First, we reiterate our support for the new mobility policy and look forward to

discussing the first annual report on progress to date. Second, we emphasize the need

for strong performance management in the organization and will judge the new

proposal on whether it allows managers to measure performance, as well as to reward

good performance and sanction bad. Third, we are committed to enhancing the

effectiveness of the UN's internal justice system and expect the Secretary-General's

proposed assessment to evaluate whether the Administration of Justice is achieving its

objectives. Finally, we express our expectation that the International Civil Service

Commission comprehensive review of compensation will result in a new package that



wlll compensate staff fairly but sustainably and we will assess the progress to date on

that basis.

Mr. Chairman, in addition to the human resources issues we will consider, there are

many other important decisions the Fifth Committee will make this session, including

those related to transparency and oversight, fiscal discipline and the long-term

accomodations for the United Nations.

Mr. Chairman, on transparency and oversight matters, we will consider the mandates

governing the Office of Internal Oversight Services as we do every five years and we

believe this is an opportunity to assess how we might further strengthen the Office,

protect its mandate, and reaffirm its operational independence. It is of utmost

importance to continue the great strides the General Assembly made in promoting

transparency within the UN by permanently authorizing public disclosure of internal

audit reports. This transparency enhances the UN's reputation and its credibility.

Mr. Chairman, we will also consider numerous budget related matters and need to

make decisions on how to finance various proposals as well as promote reform of the

UN budget process. We will also decide upon a budget planning figure for the 2016-

2017 biennium. In all of these decisions, we must continue to determine how best to

support the Organization within the confines of responsible fiscal planning and

management as well as how delivery of mandates and operations can be done better.

Finally, Mr. Chairman,

We note that the Secretary-General has asked member states to take action on the

preferred solution for the long-term accomodations for the organization in New York

City. We regret not having time to discuss this important issue in March but were able

to study the report of the Secretary-General on this issue in greater depth as a result.

On the basis of that review, the United States believes that the DC-5 option has the

greatest potential for meeting the organization's long-term needs in a cost-efficient

manner.  Therefore, we strongly support the endorsement of the DC-5 option in this

session. Without such action we are concerned that member states will lose the most

economical of the feasible options before us. We look forward to sharing our analysis

with colleagues in the discussions to come.



Thank you, Mr. Chairman and colleagues, for your consideration and we pledge to

work constructively in the months ahead.




